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Background

Healthcare Job performance Ethical reasoning

Benevolent EC is associated with more EC linked to employee performance and EC influences decision-making and
positive team work, while negative EC job satisfaction? subsequent behaviour in response to

relates to missed nursing care and higher ethical dilemmas®, and relates to ethical
chance of moral distress? violation and success rate in responding
to ethical issues>

Aim: To explore existing research regarding ethical climate interventions, and to collect and synthesize
information regarding interventions for improving ethical climate

Methods

Results Key findings

31 items included in the full text analysis (Figure 1)
Records identified through Additional records identified : . . .
e e 11 case studies, 3 cohorts, 17 interventional studies

Research area: biomedicine and health (15), business
Records after duplicates removec school (4), libraries (2), academic institutions (4)

(h=26022)
Studies measured 43 different outcomes

Educational approach included training and workshops

(11), lectures (6), discussions (4), problem based learning
e Fulltext artcls (2), gaming (1) and learning systems (1)

for eligibility excluded, with reasons
(n=139) (n =108)

Not dealing with ethical I nte rve ntiOnSI

climate (n = 32)

Studies included i Mo intervention * had positive impact on workplace environment,

qualitative synthesis
(n =31) Books (n=9)

Book chapters (n = 2) work performance and institutional support

Unavailable
dissertations (n = 14)

Conference abstracts reduced perceptions of an ego-involving climate

(n=6)
changed participants’ perception on what
constitutes ethical behaviour

increased participants’ satisfaction

Screening Identification

Eligibility

Figure 1. Flow diagram of literature search

Conclusions
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